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Merry Christmas & Happy New Year to Everyone

--------------------------------------------------------------------------------------------

Nursing Home Visits
Many veterans are in nursing homes in almost every county in WV. MCL members are encouraged to go visit 
them over the holidays and offer them some personal holiday greetings and cheer. Your kind words and mere 
presence make a wonderful impression to these veterans that they are not forgotten. Make a phone call to a 
veteran who might be homebound over the holidays.  Send a Christmas card to the widows of any of your 
deceased members and let them know you are thinking of them. Your greeting may be his/her only Christmas 
gift. Thanks!

Department Awards

Department Awards Chairman Denny Wood will send out nomination forms for the following department 
awards after January 2015. Detachments should be considering those individuals who they desire to nominate 
for one or more of these awards.

DEPARTMENT HEART & SOUL AWARD is presented in recognition of this Marine Corps League member’s 
outstanding spirit and enhancement of the mission and principles of the U. S. Marine Corps and Marine Corps 
League from May 2014 to March 2015

COMMANDANT OF THE YEAR AWARD is presented in recognition of this Marine Corps League member’s 
outstanding leadership and guidance in meeting all department and national guidelines, policies and procedures 
from May 2014 to March 2015

mailto:rrware@yahoo.com
mailto:rrware@yahoo.com


DEPARTMENT COMMUNITY AWARD is presented in recognition of this Detachment’s outstanding public 
relations contributions and community involvement from May 2014 to March 2015

DEPARTMENT AMERICANISM AWARD is presented in recognition of promoting patriotism, citizenship, 
participating in parade activities, and observing all traditions of U.S. Marine Corps and Marine Corps League 
from May 2014 to March 2015

DEPARTMENT ADJUTANT/PAYMASTER AWARD is presented in recognition of this Marine Corps League 
member’s outstanding administrative and fiscal practices and procedures in the Marine Corps League from May
2014 to March 2015

DEPARTMENT SERVICE OFFICER AWARD is presented in recognition of this Marine Corps League 
member’s outstanding service performance and volunteer work to veterans and their dependents from May 2014
to March 2015

DEPARTMENT NEWSLETTER AWARD is presented to Detachment_____ in recognition for publishing an 
outstanding newsletter that conforms to the National Newsletter guidelines from May 2014 to March 2015

DEPARTMENT COMMENDATION AWARD is presented in recognition for displaying outstanding principles 
and purposes of the U. S. Marine Corps and Marine Corps League from May 2014 to March 2015

DEPARTMENT RECRUITER OF THE YEAR AWARD is presented in recognition to this Marine Corps 
League member for recruiting the highest number of new Marine Corps League members for the period May 
2014 to March 2015

Department of West Virginia Marine of the Year Award

Richard Shank, President, Department of West Virginia Marine of the Year Society will be sending out an 
announcement for the 2015 Department of West Virginia Marine of the Year after January 2015. Detachments 
should be considering and submitting a member for nomination for this prestige award upon receipt of the 
announcement letter.

Surplus Government Equipment

Last summer, the U.S. Congress passed a bill that amended federal law regarding the disposal of federal 
personal property. H.R. 1171, the FOR VETS Act of 2013, allows for the transfer of federal surplus property to 
veteran service organizations recognized by the Secretary of Veterans Affairs. Previously, only select veterans 
organizations providing health or education programs were entitled to such surplus property. The FOR VETS 
Act expanded access to federal surplus property to all veterans’ organizations recognized by the Secretary of 
Veterans Affairs. As a member of the program, your Departments and Detachments will be eligible to acquire 
federal government surplus equipment (including DOD & military property) from those agency’s at highly 
discounted fees – typically less than 10% of the original cost of the item
In order to acquire property, an organization must go through the appropriate agency in their home state. For 
agency contact information for each state, please refer to the GSA’s website: 
http://www.gsa.gov/portal/content/100851.
Don’t see what you need? Let them know. They accept requests, and can try to find opportunities in your area 
for direct pick-ups. 
We are excited about this opportunity to have access to Federal Surplus Property as an accredited veterans 
service organization. 

http://www.gsa.gov/portal/content/100851


We encourage you to pass this information down to ALL of your Detachments and discuss it at your Department
Quarterly Meetings etc.
Semper Fi –
Mike

Michael A. Blum
Executive Director

Professional Development and Leadership Training

Detachment Areas of Interest

National mails a quarterly roster of all members for every Detachment in the Department.  Every Detachment 
Paymaster receives a copy as well as the Department Commandant.  Every Detachment Commandant is 
required to look over this listing of their membership as it lists all paid members, unpaid, Paid Life Members 
(PLM) total paid. They need to establish contact with every unpaid member and do whatever they can to get 
them to pay their annual dues and perhaps might want to suggest that some might consider paying the life 
member fee for their age group .

Every detachment is required to file a IRS 990-N e-file after June 30 every year to maintain their non-profit 
status. A copy of the confirmation email from IRS must be forwarded to National Adj/Paymaster Meg Thoburn 
and the Dept Paymaster.

In the National membership listing for the second quarter ending June 30 yearly, each Detachment Paymaster 
and the Department Commandant receive a listing  of all delinquent or inactive members who were previous 
members of their detachment. Detachments should take this list and establish contact with every member on it 
and try to get them to rejoin. Suggest sending them a form letter. Plus if they save their postage and send the 
receipt to National, they will get paid back. All it takes is a little effort and can get a few of them to rejoin. 
Detachments should have a Membership Retention Team (MRT) that can work on contacting unpaid and 
delinquent members.

Professional Development and Leadership training must be pushed down to the Detachment level. National is 
focusing on what every Department is doing to ensure  Detachment implements some type of training in this 
area. The National website has the latest info and can be downloaded.

A Marine For Life Chairman should be appointed in every detachment and on the Department staff to assist 
former active duty Marines during their transition period after leaving active duty. Dept Jr Vice Commandant 
should serve as the Chairman.

All Detachments are required to have their own EIN number, and be incorporated within their respective state. 
Every Detachment is considered a non-profit social organization to provide service to Marine veterans as a IRC 
501 (c) 4. By being incorporated, they are required to have their own Detachment By-Laws, hold meetings, 
elect officers annually, maintain Minutes and file an annual IRS 990-N e-file.

It should be required that every detachment have a turn over folder and they should create a folder for each year
with corporate papers, IRS non-profit letter as IRC 501 (c) 4, IRS 990-N e-file, insurance papers, Officer 
installation reports, minutes of meeting and other pertinent administrative papers. Every detachment must have 
a state business certificate. It’s free for non-profit organizations and is issued as a permanent certificate. Make a 
copy of your permanent certificate and take it with you every time you conduct a league fund raising activity 
within your area. Every Detachment should file a copy of their bylaws at their county courthouse for reference 



along with their IRC 501 (c) 4 letter. If anyone has questions or concern about your non-profit status for fund 
raisers in the county, they can look it up in the records.

Every Detachment Commandant must ensure that every officer read the National Bylaws, Dept Bylaws and 
their respective Detachment Bylaws and sign a form that they have read and have a working knowledge of each.
This will ensure the officers understand the bylaws and can help reduce conflict and reduce friction.

Every Detachment is required to sent a copy of their monthly Meeting Minutes to the Dept Commandant.  This 
ensures they hold their meetings and lets you know what’s going on in their detachment. Plus as a non-profit 
corporation, they are required to have elected officers, their own bylaws, and keep minutes of their meetings.

The Detachment Adjutant is required to keep Membership Meeting Minutes for at least 3 years and also has the 
National, Dept Bylaws and Detachment Bylaws at each meeting. If an issue comes up,  the Judge Advocate can 
look it up and thus settle any arguments or dispute. That takes the burden off the Commandant and places it on 
the Bylaws. Having the JA read that section will usually settle the discussion, without any sea stories.  National 
requires every Detachment to have an active web site and have a Web Sgt assigned to keep their site updated.

Detachment Officer Training

Developing Officers and members to perform in their jobs is the goal and objective of training. The Department 
can provide guidelines and offer support to Detachments in this area. However, each Detachment has to accept 
the responsibility for seeing that their Officers and members are trained to do the tasks to which they have been 
assigned. Understanding all duties and responsibilities is the first step, followed by understanding goals and 
objectives, and how to perform their jobs. The “Guidebook for Detachment Officers,” the National Bylaws, 
Department and Detachment Bylaws, the Marine Corps League Ritual and the Policies and Procedures of 
National, Department and Detachment are all sources that will improve the effectiveness of Officers and 
members who serve in project and leadership roles.

Training and acquiring knowledge on how to improve skills and capabilities to make the Detachment 
organization more effective should be an ongoing process. Marines go through Boot Camp and specialized 
training which is an indoctrination and basic skill learning process. As a Marine advances, his knowledge and 
capability skills are enhanced through training in an ongoing process designed to improve the capability of the 
organization. It is no different with a Detachment in the Marine Corps League.

Emphasis on training is generally subordinated to immediate issues at hand, or ignored, in hopes that 
individuals will figure out how to do their skills on the job. However, look at the most successful organization, 
whether businesses, volunteer and military, which are successful because of their continued training programs. 
The responsibility is on the Detachment to see that Officers and members are trained. The Detachment should 
be committed to training by conducting its own training sessions. The Detachment should call on other 
Detachments and their Department to assist and support the training effort. Departments and national 
Headquarters also conduct officer and administrative training, but generally, this is once a year at their 
conventions. Detachment Commandants should insure personnel are advised of this additional training, in 
addition to their local Detachment Training. Currently the Department of West Virginia Bylaws 2007 Edition 
has not been read in its entirety by all Commandants and officers of the Department and Detachments of the 
Department of West Virginia. This has placed a burden on the enforcement of and/or the adherence to the 
Bylaws and Administrative Procedures.

The National Guidelines for Officers, Marine Corps League Detachment Officer training states, “It is strongly 
recommended that training sessions be scheduled within sixty (60) days of the annual installation of the 
Detachment officers.” This training would help train Officers on the Bylaws and adherence to the same to 
ensure the survivability and growth of the Marine Corps League. During the 2009 Department Convention in 



Mineral Wells, a Department Bylaws Change Recommendation is being submitted that will require all members
that have ambitions on becoming an officer on the Detachment level and Department level to attend a 
mandatory bylaws training class prior to installation into office. This will be accomplished by a new proposed 
Department Bylaws 

Training Committee who shall have the duty to prepare and conduct one bylaws training class no later than 65 
days prior to the annual Department Convention. This training session will be conducted at a site that is 
convenient to members attending that session. Attendees shall be any current officers or a member that is 
seeking an office with the detachments and in the Department of West Virginia for that current year.

VA Disability Compensation 

How VA Disability Compensation Affects Military Retirement Pay. If you have a VA service-connected 
disability rating of 10% or higher, you are eligible to receive a monthly compensation check from the VA. 

The monthly compensation payments vary by your disability rating and if your rating is 30% or higher the rates 
are increased, depending number of dependents you have filed on your claim. You can be eligible to receive VA 
disability compensation even if you didn’t retire from the military. But if you are retired from the military and 
are also eligible for VA disability compensation, determining how much you get paid, and from where, can 
seem complicated. You see, until 2004, it was against the law to receive military retirement pay and VA 
disability compensation at the same time. Retirees had to choose which pay they wanted to receive, and if they 
chose to receive their VA disability compensation, those funds were “offset,” or deducted, from their military 
retirement pay. There have been two major changes to this law in the past decade, and some veterans may be 
eligible to receive their full military retirement pay along with their VA disability 
compensation. These laws are: 

Concurrent Retirement Disability Pay (CRDP) (2004), which applies to military retirees who have a combined 
VA disability rating of 50% or greater, and 

Combat Related Special Compensation (CRSC) (2008), which applies to military retirees who have a service-
connected disability rating of at least 10% that stems from a combat-related incident. 

It is possible to be eligible for both of these programs, however, you can only receive the additional monetary 
compensation from one of them. Veterans who qualify for both plans will be given the choice of which they 
wish to receive when they apply for their benefits. But you can also change your election if your situation 
changes. CRDP sends out open season letters annually each December; veterans must select their choice by the 
end of January. Let’s examine your options if you are eligible for military retirement pay and 
VA disability compensation: There are a lot of rumors, myths, and misconceptions about how VA disability 
compensation affects military retirement pay. So let’s take a look at some of those rumors and misconceptions 
and break them down so you have a clear understanding of how these forms of compensation work together. 

How Do VA Disability Compensation and Military Retirement Pay Differ? Military retirement pay and VA 
disability compensation are entirely separate forms of compensation. They are paid from different agencies, and
paid from different buckets of money. They also represent two different forms of compensation. 

Military retirement pay is a pension that is based on your years of service. VA disability compensation is a 
monetary award that is based on your decreased ability to perform work after leaving the military. Military 
retirement pay is taxable by the federal level, and is taxed by most states (some states do not have an income tax
or do not tax military retirement pay). VA disability compensation, however, is considered non-taxable income 
by the federal government (I am not aware of any states that tax VA disability compensation). This has a big 



advantage: dollar for dollar, VA disability compensation gives veterans more spending power than military 
retirement pay because VA compensation is never taxed. 

What Happens When You Are Eligible to Receive Retirement Pay & Disability Compensation? The answer to 
this question is dependent upon your disability rating. 

If you have a combined disability rating of 50% or greater, you should be eligible to receive Concurrent 
Retirement Disability Pay (CRDP). 

If you receive CRDP, you will receive your full military retirement pay along with your full VA disability 
compensation. There will be no reduction to your military retirement pay. 

If you have a combined VA service-connected disability rating of 40% or lower, then you 
are not eligible for CRDP. However, if you have a service-connected disability that is considered a combat-
related disability, then you may be eligible for Combat Related Special Compensation (CRSC). CRSC also 
replaces the VA disability offset, and will increase your total compensation, even if you don’t have a combined 
rating of at least 50%. 

If your combined disability rating is 40% or lower and you do not have a combat-related disability, then your 
military retirement pay will be offset, or deducted, by the amount of VA service-connected disability 
compensation you receive. 

What is Concurrent Retirement Disability Pay (CRDP)? Up until 2004, the law prevented military retirees from 
receiving part or all of their military pay if they also received disability compensation from the VA. Military 
members had to choose which payment they wanted to receive: military retirement pay, or VA disability 
compensation. If they chose to receive both forms of payment, they had to offset, or waive, a portion of their 
military retirement pay equal to the amount they received from the VA. Basically, it prevents service members 
from double-dipping and receiving compensation from both the VA and the military. In 2004, the law was 
changed, and military retirees were eligible to receive both military retirement pay and VA disability 
compensation, but only if they had a VA service-connected disability rating of 50% or higher. 

Here is how the compensation breaks down if you are eligible to receive both types of compensation: 

VA disability rating of 40% or lower. Military retirees who choose to receive VA disability compensation will 
have their military retirement pay offset by the amount of compensation they receive from the VA. Most retirees
choose to receive their VA disability compensation because it is tax-free income, while their military pension is 
taxed by the federal government and by most states. 

They still receive the same amount of total compensation they otherwise would have received, however, the VA 
compensation portion is tax-free, giving them more spending power. 
VA disability rating of 50% or greater. Military retirees with a disability rating of greater than 50% are eligible 
to receive both payments under CRDP. They will receive their full military retirement pension, along with 100%
of their VA disability compensation. They do not need to offset their military pay by the amount of the 
compensation they receive from the VA. 

What is the difference in compensation difference between a 40%% and 50% disability Rating? 

Thousands of dollars per year because the difference comes in the form of the increased disability compensation
at the higher rate, along with the full military pension that is not offset by the concurrent receipt laws. Let’s run 
through an example. 



How is Military Retirement Pay Offset by VA Compensation? If your VA disability rating is 40% or lower, your 
military retirement pay is offset by the amount of your VA compensation. In other words a 40% disability rating 
doesn’t mean 40% of your retirement pay is tax free. It means you receive tax-free compensation from the VA at
the 40% rate, and your military retirement pay is deducted by that amount. 

(Refer to http://www.benefits.va.gov/COMPENSATION/resources_comp01.asp for current rates.) For example.
Let’s say a retiree earns a monthly retirement check of $2,000. Let’s also assume he has a VA service-connected 
disability rating of 40%, and he has one dependent (a spouse). His VA disability compensation would be 
$641.28/mo. He would receive $641.28 from the VA, which would be tax-free. He would then receive 
$1,358.72 as his military retirement pay ($2,000 – $641.28 = $1,358.72). The total amount still equals $2,000 
per month. But $641.28 of that is tax-free income. The overall affect gives the veteran more spending power. 
You can also see how this uniform method for computing the VA disability offset is easier than awarding 
retirees a percentage of their pay as tax free. 

What is the Value of Concurrent Receipt? As you can see from the example above, the main benefit of the VA 
disability offset is receiving the tax-free pay from the VA. The final dollar amount is the same, but the tax-free 
portion gives the veteran greater spending power than if he received the full value of his pension from the 
military with no VA offset. But the amount would be much greater if the veteran received both forms of 
compensation under Concurrent Retirement Disability Pay laws. The increase would mean the full value of the 
military retirement pay, plus the full value of the VA disability compensation. Going from a 40% rating 
($641.28) to a 50% rating ($901.83) is huge. Not only does the VA disability compensation increase by $260.55 
per month, but the $641.28 is not deducted from the military retirement pay. The net effect is this: 40% 
disability rating: $2,000 total ($1,358.72 taxable; $641.28 non-taxable) and 50% disability rating: $2,901.83 
total ($2,000 taxable; $901.83 non-taxable). The difference is an increase of $10,821.96 per year, none of which
is taxable income. 

How do you qualify for Combat Related Special Compensation (CRSC) Pay? To qualify for CRSC, you must 
have a service-connected disability rating that is considered combat-related. There are a few other eligibility 
criteria: 

You must be a military retiree (Active or Reserve with 20 years or creditable service; Chapter 61 medically 
retired with less than 20 years of service; Retired under Temporary Early Retirement Act (TERA); or retired 
under the Temporary Disabled Retirement List (TDRL)). 

You must have a VA service-connected disability rating of at least 10% that is considered to be combat-related. 

Your military retirement pay must currently be reduced by the VA disability offset. 

The injury doesn’t have to be from direct combat. Disabilities may be considered combat-related for CRSC 
purposes if they are a direct result of: 

Armed Conflict / Combat: direct or indirect wounds that happened during armed conflict. 
 Hazardous Duty: demolition duty, diving, parachuting, aerial flight, and more. 
An Instrumentality of War: An injury sustained from exposure to an instrumentality of war, such as a weapon 
or weapon systems specifically designed for military duty or warfare. This can include certain military combat 
vehicles, vessels, aircraft, or an injury or sickness caused by exposure to fumes, gases, or chemicals. Agent 
Orange exposure would qualify as an instrumentality of war. 

Simulated War: Activities such as military training, exercises, airborne ops, live fire exercises, hand-to-hand 
combat training, and more. This does not include standard physical training such as running, jogging, or group 
sports activities. 



 Anyone can be eligible so long as they meet the above criteria. This includes military retirees who have been 
retired for decades, or someone who retired last month. There is even the possibility of back pay, however, it 
can only be extended back to the effective dates of the laws, which are June 1, 2003 for those with 20 years of 
service, or January 1, 2008, for those who were medically retired under Chapter 61 with less than 20 years of 
service. You must apply with your branch of service. Concurrent Receipt is automatically 
applied by DFAS and the VA. However, the CRSC program is administered by each branch of the military. 

You will need to complete an application and send in supporting documentation to receive this benefit. 

Will Concurrent Receipt Be Extended to Everyone? In a perfect world, all military retirees who have a VA 
service-connected disability rating would be eligible to receive the disability pay in addition to their retirement 
pay. Unfortunately, the government budget isn’t limitless and the current payment methods are being used to 
help control budgets. Concurrent Receipt was phased in over a ten year period, with veterans 
receiving incrementally larger amounts of VA compensation added to their retirement pay each year. If the 
government were to open Concurrent Receipt to everyone, they would likely do something similar, as it would 
otherwise be a massive budget increase. 

Will Concurrent Receipt Laws Change? There are many military organizations and lobbying groups that are 
working hard to get the Concurrent Receipt laws extended to all retirees, regardless of their disability rating. 
But it has yet to be approved by Congress. 

The Military Officer’s Association of America (MOAA) has repeatedly attempted to get the law repealed that 
requires military retirees to forfeit their military retirement pay in order to receive their VA disability pay. You 
can read about their most recent efforts at 
http://www.moaa.org/Main_Menu/Take_Action/Top_Issues/Enjoying_Retirement/Concurrent_Receipt_of_Milit
ary_Retired_Pay_and_VA_Disability_Compensation.html.

COURT OF HONOR -- On Saturday, Nov. 1 Detachment 1087 attended its first Eagle Scout Court of Honor 
held in Belpre, Ohio. A MCL Good Citizenship Award certificate was presented to Justin Michael Hensley and 
Alex Alden Matheny of Troop 91. Left to right are Jr. Vice Commandant Ed Westfall, Alex Matheny, Sr. Vice 
Commandant Mike Francis, Justin Hensley and Adjutant Roy Trembly.
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COLLECTING FOR WOUNDED WARRIORS -- A total of $700 in donations were collected by the Elkins 
Detachment 956 from Applebee’s patrons for the Wounded Warrior Project on Veterans Day. From left are 
Detachment Commandant Roger Ware, Applebee's general manager Torrie Perkins and server Racheal Smith, 
and Detachment Adjutant Mike McRae. Detachment members accepted donations from patrons during 
Applebee's annual Veterans Day celebration in which the restaurant provided complimentary entrées to veterans
and active-duty military service personnel in gratitude for their military service.

Pending Events

2015 Department Spring Quarterly Meeting hosted by Huntington Det 340 will be 10 AM  January 17, 2015 in 
Huntington, WV at American Legion Post 16, 1421 6th Ave., Huntington, WV 25701. Direction:  Take I-64W 
toward Huntington, take WV-10 Hal Greer Blvd Exit 11, turn right onto 16th St Rd/Hal Greer Blvd 2.5 miles. 
Turn left on 6th Ave for 0.2 miles. American Legion Post 16 will be on your left.  Dept officer meeting at 0930. 
Pack Growl will follow meeting.

2015 Midwinter National Staff Conference will be February 12, 13 and 14 at the Fairview Park Marriott, Falls 
Church, VA. Reservation can be made now. The phone number to call is 1-800-228-9290 and guests can ask for 
the "Marine Corps League Winter Conference 2015 room block".

2015 Department of West Virginia Department Convention will be May 1-2, 2015 at the Comfort Suites 
Parkersburg South, 167 Elizabeth Pike, Mineral Wells, WV 26150
(304) 489-9600.  Room rate $79.00 plus room tax.  Free parking and continental breakfast. Banquet $25.00.  
POC will provide additional information when available. 

2015 Mideast Division Conference will be conducted by Department of VA , June 26-28, 2015 at the Hospitality
House Hotel and Conference Center, 2801 Plank Rd, Fredericksburg, VA 22401  Phone: (540) 786-8321  800 
Number: (800) 682-1049. Room rate at $89.00 and host will be Jack Maas Detachment.

2015 MCL National Convention will be August 9 -14, 2015 at the Scottsdale Plaza Resort, 7200 N. Scottsdale 
Rd, Scottsdale, Arizona 85253. Room rate is $94 plus 13.17% room tax for $106.38 total. Includes breakfast, 
Wi Fi and parking. Phone 480-948-5000. Contact reservations at 1-800-832-2025 to make arrangements 
commencing August 10, 2104. $10 for shuttle to or from airport. RV parking without fee. check in 3 PM.  POC
is John Walker,  mcsniper@frontier.com, 2626 Safari Lane, Lake Havasu City, AZ 86403-2105.  (H) (928) 855-2105
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2016 MCL National Convention will be August 9-15, 2016 at the Hyatt Regency, 100 East 2nd St, Tulsa, 
Oklahoma. Tele: 918-234-1234, room rate: $91.00 plus tax  for total $102.49. There is no RV parking and Good
Sam’s RV park is about 7 miles away.


